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Introduction

The study was about the role of reward management in the
performance of teachers in private secondary schools in
Entebbe Municipality.

Objectives
The study was guided by three objectives:

1. to examine how promotion influences teachers’
competencies in selected private secondary schools
in Entebbe Municipality,

2. to examine how remuneration influences teachers’
attitudes towards work in selected private secondary
schools in Entebbe Municipality,

3. to examine how opportunities for career
development influences teachers’ efficiency in
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selected private secondary schools in Entebbe
Municipality.

Methodology

The study adopted the cross-sectional survey design and
used both qualitative and quantitative research
approaches. The study used a sample size of 124
respondents.

Key findings

The study found that the Adjusted R square was .709
which is an indication that 70.9% of the changes that do
occur in teachers’ performance are due to changes in
reward management. The test also revealed that reward
management had a positive relationship with teachers’
performance.

Key recommendations

The study suggested that heads of the school should
develop a sense of responsibility among teachers and that
they should pivot to teacher training and development.
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